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Kaci H. Foster
Before anything else, I do believe in increased security for

our nation. However, some of the measures taken lately are
ridiculous. Instead of pursuing promising leads on terrorists
or hunting down Osama, they’re bashing the little man (or
woman). This is a story about my long, annoying tribulations
of trying to get a simple driver’s license renewed.

I’ve spent my entire life in Mount Olive, West Virginia.
I’ve never moved or changed my address. I never imagined
that my residency would ever be in question.

DAY ONE AT THE DMV (Saturday): I thought that I had
all of my bases covered. I brought along my old driver’s
license, Tech student ID, and social security card. I even had
my Valley High School diploma card stashed in my back
pocket. The gentleman looked at me and said that nothing
would do. None of my cards established my CURRENT
residency. He handed me a list of things that I could bring
back. Also, he said that if I didn’t have any of the items listed,
I could ask my parents to sign a paper and get it notarized,
vouching for my residency.

Discouraged and angered, I told him that my license was
expiring the next Tuesday. But before I could argue anymore,
my boyfriend pried my away.

On Sunday, I took the paper to my father. One of the things

Alpha Sigma Tau Sorority Sisters, Sue Smith (sophomore)
and Angela Willis (junior), searched decades of Tech
yearbooks to find the names of Alpha Sigma Tau Sorority
Sisters. Why? They wanted to invite their Sorority Sisters to
Tech’s Homecoming 2003, and reminisce with them about
the times when they were students at Tech.

The Alpha Sigma Tau’s aren’t the only ones looking to
reconnect with Tech alumni. All summer long, George Brown,
III, ’66, has been doing research on Sigma Phi Epsilon
Fraternity Brothers. Brown has searched Tech yearbooks and
the Internet to find past members and invite them to return
for Homecoming 2003. When they come back they will see
recent improvements to the house and yard occupied by some
Sigma Phi Epsilon members. Brown plans to take a picture
of everyone returning and create a CD ROM to be sent to
them as a keepsake.

Tom Curry ’69, Sigma Pi Fraternity Brother, has reserved
Tech’s Ballroom after the Homecoming football game to
recreate the past in the form of music played by The VIP’s.
This same group of Sigma Pi Fraternity Brothers played
together in 1968. Tickets ($5) are available in advance or at
the door from Sigma Pi Brothers. The Homecoming 2003
theme, The Way We Were, definitely has a special meaning
for these Tech alumni.

The Sigma Pi Brothers were so pleased with their turnout
at Homecoming 2002 that they are working to greatly increase
their numbers this year. The Sigma Pi’s pig roast is always a

Sorority Sisters Search for Sisters
treat, especially when the smell fills the
air throughout the day.

“We have had a tremendous
response to the offer to provide Tech
yearbooks (if we have extra ones) to
those who wish them,” said Diane
Lordan, Director of Development and
Alumni Relations. “I received a
request for four yearbooks from the
70’s, and fortunately, I had every one!
The alumnus lives in Leesburg,
Virginia, just minutes away from my
son. I will personally deliver Tech
yearbooks October 17 to Stephen
Claywell ’74. An e-mail from
Claywell says, “I am organizing a
reunion of my old group of friends
(former Rho Epsilon Beta, defunct for
almost 28 years now) and fraternity
members, to occur in Charleston at the
WVIAC tournament in March 2004.
Besides wanting the books for myself, I intend on taking
the books to the reunion as references.”

Tech is calling back all past Parade Marshals, Alumni of
the Year, Hall of Fame recipients, Miss and Mr. Golden Bears,
Past Student Council (Government) Presidents and Vice
Presidents, Founders Society 1895 Members, and Fraternity

One Angry Editor
listed was a W-2 form. So, he got all of mine out and said
that everything should be okay. I hoped that he was right.

DAY TWO AT THE DMV (Monday): As a precaution, I
brought my mother along for the ride. I went up front and
gave the gentleman all of my information from before, plus
THREE W-2 forms from the places that I have worked—
Tech Collegian (almost three years), McDonald’s (two years),
and Upward Bound (a summer job). I felt that this would
definitely reassure them that I am a resident of West Virginia.

However, he rejected it. My W-2’s listed a post office box,
which is unacceptable. I explained to him that I live at Mount
Olive (when I’m not at school) and that it is fifteen minutes
away from the post office. We get our mail AT the post office.
Mailmen don’t come up the mountain. My neighbors are a
few relatives, inmates, cows, horses, goats, and deer.

My mother was getting angry, too. She dished out all of
her identification, but he wouldn’t accept any of it. They told
her that she would have to produce a MARRIAGE
CERTIFCATE for her and my father! I told him to call Tech
to verify that I live in this state and he told me no.

Finally, I had to call my father. After talking to the man for
ten minutes, something was agreed upon. Since (according
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and Sorority Members. Trolleys from Charleston will
transport the returning alumni in the Homecoming Parade
on Saturday, October 11.

For more information about Homecoming 2003, activities
contact Diane Lordan @ 304-442-1048 or e-mail her at
dlordan@wvutech.edu.
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From the desk of
President LaRoe

In conjunction with the Rape, Abuse, and
Incest National Network (RAINN - http://
www.rainn.org), WV Foundation for Rape
Information and Services (WV FRIS - http:/
/www.fris.org), WV Intercollegiate Council
on Sexual Violence and, Women’s Resource
Center (our local Rape Crisis Center - http://
www.fris.org/wrc.html), student volunteers
will be passing out “stop violence against
women” materials on Wednesday, Oct 8. We
are calling this “No Means No Day” at WVU
Tech. The Student Government Association
(SGA) is participating by using the voting
booths for Mr. and Ms. Golden Bear to also
pass out these materials. This project is part
of the continuing effort to raise general
awareness about sexual assault and violence
against women in West Virginia. If you have
students that want to volunteer, leave a
message at 3309. Thanks for your support for
this important issue.

Additionally, we are interested in finding
faculty, administrators, staff, and students
interseted in forming a committee/group here
on campus to coordinate similar projects
throughout the year. This group could then
work with the Women’s Resource Center and
send representatives to the quarterly
meeetings of the WV Intercollegiate Council
on Sexual Violence. Please contact Charlie
Davis (3309) for more information.

By strange coincidence, the SEX ED 101
program is also the same day. This is the
information Mindy Harris sent out about it:
The Wellness Center/Nurses Station is proud
to announce that Dianna Ryan, MA will be
presenting SEX ED 101. Dianna is a WV
Public Health Investigator II with the
Department of Health Human Resources
Bureau of Public Health. We look forward to
seeing you on October 8, 2003 at 12 noon in
the Baisi Center - room 229.

No Means No
Day at Tech

ACHCA WILL BE SPONSORING
A FOOD AND CLOTHING DRIVE ON THURSDAY

OCTOBER, 9TH

AT ORNDORFF HALL FROM 11-4
AND

A BLOOD DRIVE ON THURSDAY OCTOBER, 30TH

IN THE TECH BALLROOM

Tech is growing!
October 1, 2003 was the drop-dead date

for official college and university
enrollments. Our numbers follow.

October 2, 2003
Total enrollment = 2473
BHS = 1243; ENGR = 545; C&T = 685

Total Headcount +5
First-time freshmen +8
Continuing -64
Readmits +5
First-time graduate -11
Continuing graduate +4
Transfers +2
Transient -4
High school students -22
Special students +87

While our major service area has a 19%
declining high school graduation rate, our
freshmen enrollment remains stable. Our
special student workforce development
population is increasing greatly.

Retention is our top priority and we
appreciate the SGA’s developing a mentoring
program to help freshmen adjust to campus
life. By Thanksgiving, freshmen make the
decision about finishing their college
education. We want all of our freshmen to

return Spring Semester and graduate in a
timely fashion. Research shows that feeling
like you belong is a major reason for staying
at a college. If you know someone who seems
lonely, please try to help. If you are feeling
isolated, try talking to a professor or come
see me.

We also have a large number of Promise
Scholars for this year:

2002-03 Renewal Recipients 61
2003-04 Freshmen and Transfers 106
Total 167
The number of Promise recipients in each

college follow:
BHS 61
Engineering 73
C&T 33
The two programs with the largest Promise

scholars enrolled are Interdisciplinary Studies
and Civil Engineering with 21 students in
each. We are proud to have the Promise
scholars on our campus.

Congratulations to two of our Tech
graduates and former faculty, Lesley Rosier
and Betsy Ennis Dulin, both alumnae of our
Civil Engineering program. The Fall 2003
edition of Executive Magazine named both
as West Virginia Young Guns. We are excited
to see our graduates singled-out as great
successes in our state.



October 8, 2003 Tech Collegian Page 3

Page

The

SP RTS

Jonathan Veazey
The game started out as expected, as the Bears

scored on a 21-yard touchdown pass from Phil
Reed to Mike Payton to put the Bears up 7-0
early in the first quarter. With the score 7-3 late
in the second quarter after giving up a 27-yard
field goal to State’s David Mitchell, the Bears
would strike again with a 25-yard touchdown
pass from Reed to Chris Lawson. However, on
the ensuing extra point attempt Caleb Hunter’s
kick was wide left, making the score 13-3 to end
the first half. This didn’t seem too crucial at first,
but it would prove to be later on in the game.

Only twenty-two seconds into the third
quarter, the Yellow Jackets scored on a 68-yard
touchdown run by Dervon Wallace, making the
score now 13-10 in favor of the Bears. Wallace
would go on to have 127 yards rushing on only
six rushing attempts. After the Bears went three
and out, the Yellow Jackets were given great
field position, as they started out on the 26-yard
line. Scoring on only their second play of the

Stephen Lanham
The recent budgets have hit every department on

campus. Not one department has been left out. One
of the hardest hit departments at Tech was the Athletic
Department. In addition to the cuts from the budget,
many extra expenses have also come up for Tech
Athletics. One big expense was the replacement of
much of the football equipment here at Tech. Another
big expense, but a good looking one, was the new
scoreboard located at Martin Field. Temporarily,
while sponsors are being found, this was paid for
entirely by athletics. To make up for these losses,
many options have been explored.

Other losses for the department include the
excessive travel necessary for some of the athletic
teams at Tech. For example, the football team has
made two long trips to WKU and IUP. These trips
were just two of the seven travel games that the team
will make this year. When taking the 90 guys on the
road and paying for the buses, motels, and food, it
cost the athletic department $9,500 for the WKU
game and $8,500 for the IUP game. The soccer team,
due largely to no home field also has to travel to all
of its games this season.

Even with all these costs, athletics are one of the
keys to a college campus. One of the big ways that
they have much influence is in getting students to
campus. Personally, being recruited to play football
was one of the main reasons I chose to attend Tech.
In addition to bringing recruits in, students are also
highly interested in a school’s athletic programs.

Yellow Jackets Shock Bears 20-19
drive, the Yellow Jackets went up 17-13. The
rest of the third quarter would be scoreless for
both teams. However, at 10:04 in the fourth
quarter, the Golden Bears scored on an 8-yard
pass from Reed to Antoine Bell for the
touchdown. However, the ensuing extra-point
would be missed wide left. The Golden Bears
had a field goal attempt blocked as well earlier
in the game. With the now 19-17 the Yellow
Jackets were given a chance to go ahead. State
would take this chance to the bank, as they drove
fifty-one yards on ten plays in three minutes and
twelve seconds. With six seconds left on the
clock, the Yellow Jackets’ David Mitchell
connected on a 20-yard field goal to put the
Yellow Jackets ahead 20-19. The Bears would
have one last Hail Mary attempt with one second
to go, but Phil Reed’s pass was intercepted in
the endzone to seal the victory for the Yellow
Jackets, 20-19. The Bears will play at home next
week against Glenville State for Tech’s
Homecoming.

Dealing with the Budget Cuts
Students enjoy getting out and supporting their teams.
But which is the biggest issue- students or cash?

The “biggest controversy” that arose out of the
need for money was the fact that professors and staff
members now have to pay for tickets to home athletic
events. In order to ease this transition, over the
summer current Athletic Director Reggie Smith sent
out an email asking everyone’s opinion of a cost of
$2.00 per game for faculty and staff to attend the
events. Of everyone that received the email, only two
negative responses were received by Reggie Smith.
With this limited response, the decision was made to
start charging faculty and staff $2.00 to attend the
events.

In addition to charging faculty and staff, other
changes were made to increase revenue. One such
change involved Valley High School. In the past,
VHS has been allowed to use Martin Field free of
charge. To alleviate the clean-up costs, Tech now
charges Valley $100 per game to use the field.
Another change was in the operation of the
Concession stand. Coach LeAnn Bird and Sherrie
Marsico are now in charge of the concessions. The
revenue here is up tremendously. Coach Bird has
been very influential in getting restaurant style
equipment donated from the Homestead Golf Resort.
As of right now, the hot sink currently used was
donated and a few ice machines are on the way
shortly. In addition to these changes, new items are
also being sold at the concession stands. These
include T-shirts, sweat-shirts, pom-poms, etc.

Photo of the Week
The French Fry stuck on the window of The Bear’s Den for
the past week. How much longer will it remain? At least
until someone gets hungry enough to remove it.
Fry by Chartwells. Photo by David Dyer.

Photo by F. Brian Ferguson, Charleston Sunday Gazette-Mail



Tech Collegian October 8, 2003Page 4

SAB Notice
The SAB will be meeting to plan student

activities and events on campus on every
Wednesday at 3 PM in the Bookstore
Lounge. All students who want to get
involved with events and activities are
invited to attend.

SGA Notice
The Student Government Association

(SGA) meets every Tuesday at 1:00 in the
Tech Center Private Dining Room.
Everyone is welcome to attend. Let your
voice be heard!

The Way We Were

Ballroom 4:30 - 8:00
Homecoming 2003 - Oct 11

The VIP’s music made them a Favorite in the late 1960s.
Stop in the Tech Center Ballroom after the Game!

SPONSORED BY
SIGMA PI

FRATERNITY
DONATIONS: $5.00
Tickets are available

in advance
or at the door

from Sigma Pi Brothers

The other day when I was cashing a check at the bank (lay
off - it can happen), I was in something of a haze.  It had
been a rough day.  When the teller said something that
sounded like “Birthday?” I went ahead and told her my date
of birth - even though I was vaguely aware that she had
actually said something else (I think she had asked for my
autograph.  I get that a lot).  Regardless, she responded, “Oh,
a fellow Aquarius.”  Deep in the back of my head, amongst
some of the more dangerous notions and the abandoned
weapon cache, I thought, “What, do we have a union now?
Why the sudden camaraderie based on what month we were
born in?  And while we’re at it, how about a snack?”

Astrology seems so arbitrary.  Our system derives from
what a lot of long-dead men thought they saw in the night
sky.  I’ve got to say, they’ve got a lot more imagination in
that department than I do.  The ancients could spot a lion in a
tuxedo riding a pogo stick.  I can identify a cluster of dots,

 A Bright New Future
another cluster of dots, the moon, and occasionally a street
light.  To make matters worse, they derive an intricate system
for telling the future from their indecipherable symbols in
the stars.  Thus, by dint of the fact that you were born in
October, you can expect to find a dollar on the sidewalk, but
get smacked in the head with a hockey stick by Meg Ryan.
If you do the math, you realize that there’s no way that Meg
Ryan could physically assault a twelfth of the world’s
population in one day, even if they were all gathered in one
place and she had a special, extra-large hockey stick.  It’s
unfeasible.  One twelfth of humanity is not going to have the
same sort of day, period.  Astrology is bunk.  Period.  End of
story.  Case closed.

Now, with that in mind, I offer a special form of
prognostication that is specially tailored for you - yes, YOU!
Nobody else is going to get the same fortune as you are,
because you are a special, unique individual, one of a kind,

the only such a one in the whole universe.  Probably not a
good or even an average person, but a unique one nonetheless.
As such, you deserve your own fortune, determined by and
for you and you alone.

Here’s how it works: reach into your pocket.  No, no,
your pants pocket.  The other one.  There you go.  Fish
out a coin.  Doesn’t matter what kind, although preferably
not a chocolate one.  Chocolate sort of undermines the
cryptic solemnity of predicting the future, even if you do
get to eat it afterwards.  Now that you have your coin,
proceed as such: flip the coin in the air.  When it lands,
look at the side of the coin facing up.  Heads: it’s going
to be a fairly decent day.  Tails: it’s going to be a somewhat
sucky day.  If the coin lands on its edge, you will either
win the lottery or get struck by lightning.  Possibly both.
Fate will determine that for you.

Until next time, happy predicting.

In the past week, I’ve almost gotten into three wrecks
because people don’t know what “stop” and “yield” signs
are for. Watch out for these trouble spots: The corner where
the 7-11 is, turning onto the bridge from 61, and going across
the bridge where traffic merges from Montgomery. It’s crazy
how people just roll through the signs like you’re not there.

There’s a stop sign painted on the ground behind Old Main,
so why doesn’t anyone use it? Two reasons could be that you
can barely see it, and that you have to pull all the way up to
be able to see if anything is coming up the hill, which
eliminates the purpose for it all together. So how about a
mirror or something mounted beside the faculty parking lot,
so we can see what’s coming up the hill and from behind Old
Main? By the way, why are there speed bumps behind Old
Main anyways? They don’t seem to do any good—get rid of
them and save our vehicles.

Like I always say—this is your column, your voice, let
me know what’s bugging you and let’s try to change it. Drop
me a line at thesoundoffwvuit@hotmail.com. Later.

Out of My Head:

The Sound Off:

Learn to Drive!
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Vote

Ernest “D” Chafin
for Mr. Golden Bear!

Sponsored by the Tech Collegian
and Sig Pi Fraternity

Vote for Lauren!

Good Luck!
Love, Delta Zeta

Vote

Dave Payne
for

Mr. Golden Bear
Sponsored by Phi Kappa Tau
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Frankie Riffle
Recently, there have been movements to

rectify the problem of the network
capabilities in the dorms. In fact, it has not
only been brought before the SGA, but also
a special committee has been formed to
look only at this problem and then return
its findings to the senate. This committee
is completely made up of students from
Tech and headed by SGA President Pro
Temp, Walter Keller. The first meeting
took place this past Thursday evening in
Ratliff  Lounge. Unfortunately, this
meeting showed much more than just the
network being a problem within the dorms.

First, the reason for the committee being
formed was established. There were
various reasons given, but the main reasons
consisted of insufficient bandwidth
provided to the dorms compared to the rest
of the campus and the lack of equipment
to finish wiring the rest of the dorms. For
those of you who don’t know, bandwidth
is the amount of data allowed to transmit
from computer to computer and effects
how fast data is transferred. I’m not going
to give exacts for the independent statistics
that were done by Tech students. Rather, I
will give you a brief comparison between
the dorms and everywhere else on campus.
Two tests were done with a fifteen minutes
interval to test what the bandwidth was for
those in the dorms versus everywhere else
on campus. There was an unbelievable
188.25% increase from the dorms to the
3rd floor in Davis Hall.

The Ethernet which is provided by WVU
has also just made my “Proof of WVU not
caring about Tech” list. After all, when
contacted previously, WVU mentioned
that our dorms were linked on the same
line as the WVU dorm students through
something that they have done on their
end. When asked what is planned to fix
that problem, WVU’s response was that it
was Tech’s problem and that if their
students in Morgantown got a majority of
the bandwidth first, then it was just Tech’s
tough luck. This is an area that I am going
to say I have not had the ability to confirm
completely, but am waiting to receive
conformation of the accuracy of this
information. If anyone knows of this being
any different contact me immediately at
the email address at the end of this article.

Let’s talk now about how the residents are
getting the bad end of the deal financially.
We, as students, are only receiving 9% of
what we are paying for at the beginning of
the year. It is costing each student $50.00 a
semester or $90.00 for the academic year for
Ethernet. So once again, let us remember our
wonderful motto here at Tech— “Students
Are First (to foot the bill)”.

Towards the end of this meeting, the
Residential Director was kind enough to

join us to give insight about the current
status of the network problem. However,
instead of giving any type of leadership, it
seemed to be the “time to cover his butt”.
After being told that petitions do nothing
(like the one last year that had an impact
on the changing of the management of the
Chartwell’s in the cafeteria), we were
basically told that the best thing that we
could do is to contact our state government
leaders and tell them the budgets don’t
need to be cut again. This is something
already being done within the SGA that
was covered at the Fall Conference two
weeks ago. Not saying that this is not
something we shouldn’t do, but this is
something that is believed that can be fixed
much quicker and much easier. That’s if
there would be some work done in
Residence Life by its main administrator.
Before we were done with Mr. Davis, he
made the mistake of downplaying any and
all  student leadership organizations
including SGA, RHA, and the Collegian
in terms of what impact that they have with
anything and how he thought our view
didn’t matter. When it came time to discuss
students complaining about the RHNet
being bad in the dorms, he ruled it off as
“just a couple of guys in Hirise moaning
and groaning”. Of course nothing topped
his great comment, “if it comes especially
from the President (LaRoe), then it is the
best case scenario—which we know is
usually not the case”.

Now in closing, I simply want to say this
to President LaRoe. You came before the
SGA twice now asking that we contact our
Congressional Leaders and tell them “how
great Tech is”. President LaRoe, this is a
two way street. Yes, this was a heavy
budget cut for the year and we (members
of the SGA and various other
organizations) are contacting our
Congressional leaders to get the budget
cuts stopped, but we will also be telling
them the truth about Tech. Things are not
great right now, so don’t expect us to lie
and say this is a great school. Especially,
when cover-ups are running wild. I issue
to you this challenge: improve the
problems that students have and we will
respond accordingly. But also remember
that if you don’t take action, we will tell
them about what is not happening and the
problems that we are having due to lack
of institutional leadership.

I will be doing follow-up interviews
with Will McDermott at the Computer
Center, as well as filling all students in
with the progress of this committee. Any
questions, comments, or things that need
to be addressed, email me at
wvu_sucks@yahoo.com. To all students
just remember this: We are the students.
We do have power. Now, lets use it.

Issues for
the Dorms to them), I can’t prove where I have lived for

the past quarter of a decade, my father has to
step in. There are only two things mailed to
him that have “Mount Olive” on it—garbage
bills and power bills. He had to bring them
in, get his paper signed, and then escort me
back to the DMV. There, they would notarize
it and I may get my license renewed.

I told them that my license was expiring
the next day and they extended it. Which
contradicts itself! Since they don’t believe
that I am a resident, why would they give me
an extension? As I walked away, astonished
from all of the hoops that I had to jump
through, the man smarted me off. I yelled
back, telling him that I was going to get the
word out on how screwed up this system is.

What infuriated me was that I wasn’t given
ample notice of this new law. This 9-11 law,
which was designed for our safety, was put
into effect this year. However, the only
notification that I received was on my second
visit to the DMV.

Another thing is, why is it SO strict? First

off, I’m a blonde, green-eyed hick. Even
though I don’t notice it, people say that I have
a thick country accent. I’ve lived on top of a
mountain all of my life. I really don’t think
that I fit the bill of a “terrorist”. I can
understand even being a little suspicious of
people who have recently moved here within
the past few years. However, drilling people
with as much identification as me is really a
waste of time. I have heard of many other
people having similar problems. So basically,
the DMV workers are getting paid to
aggravate and embarrass fellow West
Virginians.

DAY THREE AT THE DMV (Friday):
Three days after my license expired, I
journeyed to the DMV again. After waiting
two hours with both my parents, I got my
license renewed. It’s sad that one little card
could cause so much hassle.

In conclusion, I want to inform other
students. If it’s time to get a license renewed,
at least they’ll know what they need.
Hopefully, they won’t have to go through as
many problems as I did.

...continued from page 1

One Angry Editor

Welcome Back Alumni!
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Our 2 ¢ents:

The FBI is seeking college students for the summer of 2004 to fill internship positions.
Each year, the FBI accepts applications for this highly competitive 11 week summer
program through which participants gain an insider’s view of FBI operations along
with valuable work experience.

The Criminal Justice Information Services Division (CJIS) located in Clarksburg,
WV, is accepting applications from those students who wish to be considered for
positions in WV.  Applicants who would like to apply for positions located at FBI
Headquarters at Quantico, VA, or Washington, DC, should apply directly through their
nearest FBI Field Office.

To be considered for the FBI Honors Internship Program, applicants must:   Be
enrolled as a full-time student in an undergraduate B.A. or B.S. program; Be between
their junior and senior year and planning to return to campus for at least one semester;
Be enrolled as a full-time graduate level student planning to return to campus for at
least one semester;  Be enrolled in a college/university accredited by the Commission
on Institutions of Higher Education; Have at least a 3.0 overall grade point average;  Be
a US Citizen.

The application deadline for this internship is November 1, 2003.  The WVU Tech
Career Services Office will assist any qualified students interested in applying.  Please
come to Old Main Room 326, call (304) 442-3185 or email career@wvutech.edu.

2004 FBI Honors
Internship Program

Seeks Applicants

Jersey writes:
Racism is an issue that has been around

for centuries and it is still an issue that
prevails in our society.  The real question is
why?  You would think by now that all
possible racial issues would be abolished and
that everyone could live a copasetic lifestyle.
We all know however, this isn’t the case.

Racial issues in the current span of time
surpass the topic of skin color and even
ethical origins.  Granted these topics are still
highly important in dealing with racism, but
a new racial issue that I would like to pull up
deals with the difference of men and women.
Some would say that the issue of men versus
women is a discrimination issue, but let’s
think about it for a minute…oh yes, racism
is a discrimination issue as well.

Being a female, I do have some issues with
how women are treated as compared to men,
but I don’t have the total feminist attitude and
believe that women are always cheated.  For
starters, I think there are situations where
women are valued on a much smaller scale
than are their male counterparts.  I think this
truly is a racial issue not just because of the
level of discrimination, but also because
many think that males are superior to the
females.  Unless you are still living in the
Stone Age, you should see by now that
women are equally as important as the men.

Black or White, Male or Female…
How Does Racism Affect You?

Word Search Solution

In today’s world, it generally takes both the
male and female working in order for a
livable economic standard to be met.
However, my question is how women are
suppose to equally contribute to the daily
issues of life and finances if they can’t gain
equal ground?

I know that many will argue and say that
women are not discriminated against and they
do gain equality just like men; but if you
really think about how the system works,
mostly in the corporate world, you will still
find the men dominate top jobs, such as
executives.  In businesses like Wal-Mart or
large chains, discrimination is somewhat
lower than the average privately owned
business.

But the issue of men vs. women just
doesn’t stop with the business world.  It never
will stop completely.  Women will always
have to work a little harder to gain top
positions than men, just because of the sex
we are.  As long as the world remains a male
dominated society, then women will have to
take the stand to make it farther than their
predecessors.

Even though I seem to be all women rights
and bashing men, let me just end this article
with a little note.  I don’t think that women
are always treated unequally or even
disrespectfully, but I do think that women

have come a long way in time and are still
being held down just because of their sex.
Men are wonderful for certain jobs, but you
need to understand that women are just as
capable.  When you look at the medical
world, there are more female doctors and also
more female medical students than males.
Even law schools are becoming dominated
with females.  I hope that the females will be
given equal opportunity in both of these cases
as well as others.  It’s an equal opportunity
job market, so let’s make it that way for both
sexes.

If you have any questions or comments feel
free to e-mail me at
jerseywvuit2005@hotmail.com.  Have a
good week!

General Jackson writes:
It is my belief that the citizens of this

country (especially those of this state) have
a problem that constitutes much more than a
few small setbacks.  What issue could I
perhaps be referring to?  The problem is
racism.  After years and years of fighting for
equality, racism is nonetheless thriving.
Instead of putting an end to this evil, many
people have kept this prejudice alive.

The major difficulty that our society faces
is self-inflicted—many retain feelings from
the past which they refuse to put in the past.
West Virginia has a culture of people who
tend to stay close to their parents.  For
example, a newlywed couple is highly likely
to build on a lot near their parent’s house and
live there all their lives.  Nothing is wrong
with doing that, but this cycle of life does
have its effects. One of the tragic
consequences of sticking around one’s own
blood relation is that this feeling of bigotry
may be easily passed on.  Some remain for a
lifetime and therefore are not exposed to any
diverse ways of relating to others.

Feelings of racism are where it begins.  It
starts when one as an individual feels a sense
of superiority.  Superior?  Who?  Whites…
Come on, people.  When will we realize that
in this country, we are assorted and
completely diverse?  Irish, French, German,
Spanish, English, Indian—there are many
distinctive backgrounds.  Who can decide
which one is superior?  White Americans are
a minority in this world.  While we may be a
blessed people in this country, it seems to me
that we think that we are the chosen by God
to be a superior race.

Now, hold on for a second, throw the car
into reverse and back up with me.  We both
realize that there are many white males that
are not racist toward anyone.  The ones that
are, ruin everything for the rest of us.  This
has been displayed recently in the news.  Last
Sunday on ESPN Sunday NFL Countdown,
Rush Limbaugh made a comment about the
Jets’ quarterback.  The comment was “The

media has been desirous that a black
quarterback do well”.  In the days to follow,
the media attacked Rush saying he was racist.
Let me tell you something… Rush is not a
racist.  I have listened to his radio program
almost every day for the past two years, and
during that time, Rush proclaims that he
wants black people to succeed in this county.
Rush is simply a guy who told his opinion,
(which can be backed up with facts) and
everyone blew up because he incorporated
the word black.  Race is a subject that almost
cannot be discussed by white males. If it is
mentioned, the label racist is stuck to them
like super-glue. Why is it taboo for us to talk
about race?

This whole idea of racial discrimination
shows ignorance.  In the latter case, it is
displayed from all sides, not just by whites,
and needs to be discontinued by everyone.
Cut the bigotry.  Stop the crazy accusations
of racial discrimination!

If you have any comments or remarks
about anything, feel free to e-mail me at
narrow_road@hotmail.com.  I’ll get back to
you.

Career Day
is coming

next week–
October
15 & 16

+ + + + + + + + + + + + + + + + +
+ + + + + + D + M + + + + + + + +
+ + + + + Y + S O M + + + + + + +
+ + + + D + M + N C + + + + + N +
+ + + L + A + Y Z G + + + + I + +
+ + A + I + + E + O + + + L + + +
R N + L + + + L + W + + N + N + +
D E L + + + + N + A + O + + O + +
+ I H B + + + O + N C + + + T + +
W + I C + + + C + + + + + + G + +
+ R + + A + + + + + + + + + N + +
D + + + + B + + + + + + + + I + +
+ + + + + + R + + + + + + + L + +
+ + + + + + + E + + + + + + L + +
+ + + + + + + + T + + + + + A + +
K E R R I G A N + T + + + + W + +
+ + + + + + + + + + O + + + + + +
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Ernest “D.” Chafin
Well, it’s finally starting to come to a head, ladies and

gentlemen. I use the term loosely in some terms, as we’ve
successfully had the first casualty of the semester. The poor
Chartwell manager, Richard McGuffin, was sent to the
hospital last week, as he was struck by falling debris in the
form of a soda bottle. He was struck in the head and, shortly
thereafter, shipped off to the hospital. He managed to get
away light the last time, only being struck in the leg, but this
time he wasn’t so fortunate. From what I hear, he’s doing
okay, but it’s hazy after this. There is the rumor of a seizure
in the hospital, but as of right now, it’s unconfirmed. Ladies,
Gentlemen, … Goobers all around, this is beyond ridiculous.
Here we are: A group of reasonably educated individuals,
taking in similar environments within the confines of
education, and most of us are relatively mature … I think.

The very thought of being hit with something coming out
the windows is enough to get my guard up. But there is a
center to the anxiety. I would assign blame to the entire student
body, but I think the freshmen are to blame this time around.
Granted I have no proof, but I’m going off of what I’ve learned
by observing human nature. And it may not be the whole lot,
either. It may be just a small percentage, but sometimes, that’s
all it takes to induce retribution. I’ve taken a look at what
all’s being tossed out the windows, and I’m concerned for

Further Into the Void

Meningococcal disease is a rare but
fatal bacterial infection. Clinical
manifestation of the disease occurs either
with inflammation of the membranes that
surround the brain and the spinal cord or
with the presence of bacteria in the blood.
Death from meningococcal disease can
occur within 48-72 hours after onset. Of
those who survive, an additional 10%
have severe lasting effects of the disease,
which can include hearing loss, mental
retardation and loss of limbs.

The meningococcal bacteria are
transmitted through the air by droplets of
respiratory secretions and by direct
contact with an infected person’s nasal or
throat secretions. While anyone can be a
carrier of the bacteria, studies indicate that
certain social behaviors, such as exposure
to passive and active smoking, bar
patronage and excessive alcohol
consumption. These may put college
students at an increased risk for
contracting the meningococcal bacteria.
Anyone with a respiratory infection,
compromised immunity or those in close
contact with a known case and travelers
to endemic areas of the world are also at
increased risk. Direct contact is defined
as oral contact with shared items, such as
cigarettes or drinking glasses, or through
intimate contact, such as kissing.

College campuses have a greater risk
of outbreak of the meningococcal bacterial
than the general population, due to risk
factors such as concurrent upper
respiratory infections, passive and active
smoking, bar patronage, and excessive

Meningococcal Disease
and College Students

alcohol consumpation. Recent studies
indicate that college students residing on
campus in dormitories or residence halls
appear to be at higher risk for contracting
the bacteria. Statistics from the Center for
Disease Control (CDC) shows that
freshmen living in dorms have a six-fold
increased risk for meningococcal
meningitis than college students overall.

Early symptoms usually associated with
meningococcal disease may include high
fever, severe headache, stiff neck, rash,
nausea, vomiting and lethargy, and may
resemble influenza. The disease
progresses rapidly, often in as little as 12
hours, prompt diagnosis and treatment is
important to recovery.

College dorm residents can protect
themselves by taking the meningitis
vaccination for protection. Other
preventive measures that may help
protect individuals include: good hand
washing, avoid sharing beverage
containers, cigarettes, lipstick, or eating
utensils, avoid smoking and smoky
environments, get plenty of sleep and
exercise regularly, eat a balanced diet
and avoid excessive alcohol
consumption.

Students may call the WVUIT Student
Health Clinic at 442-1244 or 442-2613,
located in Suite 101 at Montgomery
General Hospital for more information.
The vaccine will be available for a fee or
it may be available through family
physician offices or clinics. Exceptions for
immunization include anyone who may be
pregnant.

the welfare of everyone approaching the building. It’s just a
matter of time before someone gets seriously hurt or possibly
killed. But then again, it’s been the same thing since before I
was here. Somehow, I have the strong feeling that something
really nasty is following one or more of our students. And
worse yet, it will come from the sky.

Not too long ago, I was noticing the large cardboard
window in the fourth floor bathroom window. Apparently,
something went through it, as there was glass outside as well
as inside the stall. I knew it had been a while since we’ve had
raining glass, but I wasn’t expecting it just yet. The window,
however, was promptly replaced, which I was happy about.
Another shuttered assault range just awaiting use. But, with
the manager of our food service being hit twice, a car window
been taken out, and all the craning necks to look for danger,
what is being done about this?

I had the chance to speak with the Director of Residence
Life concerning the hazards of debris and garbage leaving
the dorm windows and allowing gravity to set in. We saw
eye-to-eye that the issue is potentially lethal, and that there
was an unsaid necessity to deal with this problem in some
way. The idea of screening over the windows was brought to
the table, but there were basic flaws in the method, according
to the director. It seems that they couldn’t seal off the windows
with screen, as there is no air conditioning in Hirise. This

Ernest “D.” Chafin
Anyone that’s been outside for more than

five minutes knows how cold it’s been here
recently.  I had the idea that the freezing
weather would keep people in their rooms,
but I was pleasantly surprised with what I
saw this past week.  Granted, there was only
the one get together, but it was a healthy
turnout for the atmosphere that evening.  I
was watching over the course of the week at
the weather, and we’ve been in a freezing
warning for the entirety.  Although that may
not mean much to us, it may be a good idea
to bring the small animals and children in side
after dark, as they may freeze.

In the middle of this week of cold weather,
the Phi Tau house was the only house
throwing any kind of shindigs.  Starting off,
I had my doubts, despite the wondrous sights
at hand.   Starting off at 10:30, there looked
to be roughly 25 people here and there around
the grounds.  The weather was ripping into
me as I opened my beverage, taking in the
atmosphere of the gathering.  I chatted with
some familiar friends before finding the head
of the house.  I was interested to hear that by
midnight, there were over a hundred people
floating in and out of the house over the
course of the night.  The entertainment was
great, in both its forms.  Overall, the chapter
seemed to be happy with their turnout.  One
individual explained something to me
involving 4,800 millimeters, but the actual
base of the statement is a blur.

It was a nicely put together shindig, I
thought, despite the crowded conditions.  It
was nice to see that many people coming out
in the frigid cold to enjoy the fellowship that

 The Freezing Night Air
of Montgomery

could be taken care of with a pull cord and a stick, but it
always comes back to money, or the lack thereof. The idea
of bolting the windows, as is done on Marshall’s campus,
was also shot down for the same reason. The idea of a work
detail being arranged was also considered, but again, would
it really work in the first place?

In light of current legal standing around the world, I feel
that there is a great deficit about to make itself known within
the heart of the school. Speaking of which, the idea of lawsuits
filed against the school was briefly discussed, but was shied
away from as quickly as it began. Although he didn’t have a
clear idea of where the delegation of that would go, it would
definitely cost drastically. I’ve a good idea of where it would
go and what it would do, but that’s a conversation for another
day. The short of it is that the students have to put forth the
effort to not toss trash out the windows. It’s a juvenile thing
to do anyhow, but aside from that, if you’re not careful, you
may make a mess that’s not so easily swept up. I personally
am giving it two months before someone finally pays the
ultimate price for a stitch of protection that is not there.

Be careful when you’re on your way to class, ladies and gents, as
you never know when something may be falling for you.

Any questions, comments, fan/hate/flame mail can be
directed to chaos_th3ory@hotmail.com Anything sent will
be answered promptly.

is the college party.  I saw many invigorating
young lasses, but I had other thoughts on my
mind, but to my benefit, I’ll be here another
semester.  Something else that I can’t seem
to mention enough is the fact that it’s gotten
extremely cold.  It’s been a month, and I hate
being right.  For clarification, check the Tech
Collegian’s spot on the school’s web page.
Look at the first issue.  It’ll make sense.

Although I would be glad to mention if
there was a good gathering coming to the
Delta Chi house or a fundraiser from the
Sigma Pi house, but as of right now, I’ve
received nothing from the Greek community.
However, I have one that may be of some
interest to the student body.  On behalf of the
Gamma Xi chapter of Sigma Pi Fraternity,
International, as well as the Collegian, I
would like to announce my running in the
race for Mr. Golden Bear.  If you don’t have
a stake on your vote for some other pressing
issue, vote D for Golden Bear.  And that’s
about it on that.

If you have something that you would like
to have printed in Greek Life, send me
something to the address below before Friday
on any given week.  If you see me and
something’s brewing that you’d like others
to know about, let me know.  There are no
reasons to hold back and, yes, I’m sure the
student body would love to learn of the events
that the Greeks on campus would be
partaking in.  Just send something in.  Maybe
I’ll have something more to put next time.

Any questions, comments, fan/hate/flame
mail, or Greek Life announcements can be
directed to chaos_th3ory@hotmail.com
Anything sent will be answered promptly.

Greek
Life:
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Thumbs Up
Thumbs Down&

• A BIG Thumbs Down to WV State College
students and fans. Some were so obnoxious
that they came on the visitors’ side to
heckle the players. What’s even worse was
that the main MORON was a little kid.
Someone really needed to whip this kid’s
butt! He was calling our players some
pretty nasty (we can’t repeat it due to the
vulgarity) names. Plus, bouncing up and
down on the stands…causing the whole
structure to shake.

• Thumbs Up to the Residential Director,
Charlie Davis, for encouraging students to
get involved with “No Means No” week.
It is much needed!

• Thumbs Up to all the Homecoming
activities provided this week. It gives
students something to do and a reason
NOT to “rot in the dorms”.

• Thumbs Down to those who like to play
their music too LOUD after hours. There is
a 24-hour courtesy rule! Plus, the 10 PM-10
PM quiet hours pertain to the weekends, too.

• Thumbs Down to the people who don’t
know how to drive in this town! Before
long, there will definitely be a major
accident on the bridge because of people
who don’t know the meaning of “yield”!

• Thumbs Up to the fact that there isn’t as

many creeps running around the dorms
after hours. It seems that people are
actually not propping open the doors as
much. Lesson learned???

• Thumbs Up to John at the YMCA for
providing all of the intramural activities
this year. It gives some students the chance
to intermingle and get some exercise.

• Thumbs Down to the nasty cold spell.
However, a Thumbs Up for the fact that it
is FREEZING THE INSECTS TO
DEATH!

• Thumbs Down to the decrease in
Homecoming Court ads this year.
Normally, there is at least 6 to8. This year,
we have only three. A “thank you” goes
out to those who actually took the effort in
trying to win.

• Thumbs Down for there not being any link
to the Collegian on Tech’s website. We
aren’t listed under “News”. Um….what is
the Collegian, by chance??? Could it be
that we are a NEWSPAPER???

• Yuck! Last Tuesday, one of the writers did
a test. They placed a French fry on the
windowpane of the Bears’ Den. It is in
plain view from the sidewalk. IT IS STILL
THERE! Thumbs Down to Chartwell or
whoever is suppose to clean that place.

Thursday, October 9
11:30 am – 1:30 pm
Taste of Tech & Taste of Home
David S. Long Alumni Center
Tickets: $5/ Tech Students $5
Call:  304-442-1048

Friday, October 10
3:00 – 4:00 pm
Speaker’s Forum
Presenters: Dr. John R. Ervin

Dr. Robert Gillespie
Howard Nunley
 William Randall Stover

Reception to follow
Leonard C. Nelson College of Engineering

Bldg

5:00 – 6:30 pm / Sponsored by: Ryan’s
Sunoco, Inc.

Alumni of the Year 2003,
Distinguished Service Award, &
Founders Society of 1895 Ceremony &

Reception
David S. Long Alumni Center

7:00 – 10:00 pm
Hall of Fame Banquet and Recognition
Tech Center Ballroom
Tickets:  $20
Call: 304-442-3515

Saturday, October 11

8:00 – 10:00 am
Printer’s Homecoming
Department Tours
11:00 am

Printing Alumni Luncheon
Call: Jack Nuckols @ 304-442-3172
jnuckols@wvutech.edu

9:00 – 10:00 am
Continental Breakfast
Davis S. Long Alumni Center

10:00 – 11:00 am
Homecoming Parade

11:00 am – Noon
Rubber Ducky Race
Neal D. Baisi Athletic Center Pool
Tickets: $5 each or 5 for $20
Call: Pauline Price @ 304-442-3491
pprice@wvutech.edu

Noon – 1:00 pm
Picnic on the Mall
In-front of Old Main
Tickets: $5 at door

4:30 pm – Your Choice of Time
Open House at most
Fraternity & Sorority Houses

Homecoming Events
Sigma Phi Epsilon Fraternity
Call: George Brown, III, 304-744-8419 or

gab3@charter.net

Sigma Pi Fraternity
Call: Tom Curry, 920-830-1789 or

tom.curry@att.net

Places of Interest

Open Saturday, October 11, 2003
Barnes & Noble Bookstore
10:30 am – 1:00 pm

Vining Library
10:00 am – 1:00 pm.
Book Signing by Tech authors!
Visit Tech Archives to view Tech Year Books!
Missing your yearbook? If you are attending

Homecoming 2003, let us know the year,
and if we have it, it’s yours free! If you
cannot attend, we will send it to you for a
shipping fee of $10.

Call: Diane Lordan, 304-442-1048 or
dlordan@wvutech.edu

Lodging
(Reservations are the responsibility of

Alumni)
Charleston House Holiday Inn– 3 0 4 -

344-4092

Elk River Town Center Inn- 3 0 4 -
343-4521

Glen Ferris Inn-Glen Ferris- 3 0 4 -
632-1111

Hampton Inn-Virginia Street- 3 0 4 -
343-9300

Hawks Nest Lodge-Ansted- 3 0 4 -
658-5212

Marriott Hotel- 304-345-6500
Midland Trail Motel- 304-658-5065
Motor Lodge- 304-344-2461
New River Lodge-Gauley Bridge 3 0 4 -

632-2121
Ramada Inn- 304-744-4641
Red Roof Inn- 304-925-6953  or 1-800-

843-7663

“The Way We Were” Homecoming 2003
• Wednesday, October 8, 2003 – Mr. & Ms. Golden Bear Election. Vote for
your candidate for Mr. & Ms. Golden Bear 2003. Time – All day. Mr. & Ms.
Golden Bear Applications are available in the Student Activities Office, Tech
Center.

• Thursday, October 9, 2003 – Pep Rally/Bonfire at the Grassy Knoll at 8:30
PM.

• Friday October 10, 2003 – Splash Party. Come to the Tech pool in the Baisi
Center to splash around, listen to music by DJ Lou Shepherd Time – 9:00 pm
to Midnight

• Saturday, October 11, 2003 – Homecoming Parade. Line-up begins at 9:00
a.m. and the parade starts at 10:00 a.m. near the Montgomery Fire Department
on 3rd Avenue.

Homecoming Float Competition. All organizations are encouraged to make
a Float for the Homecoming Parade on Saturday. Prizes — $100.00 for First
Place $75.00 for Second Place and $50.00 for Third Place. Details and entry
forms are available from the Student Activities Office

Homecoming Football Game. — Tech vs. Glenville State 1:00 p.m. Martin
Field. At Half time the 2003, Mr. & Ms. Golden Bear will be crowned

Spirit Sign Contest.  — All student organizations are invited to make a
“Spirit Sign” showing support for the Golden Bears. The signs can be made
from cloth sheets or plywood. Prizes – $100.00 for First Place, $75.00 for
Second Place, and $50.00 for Third Place. Details and entry forms are available
from the Student Activities Office.

We hope that your organization will take advantage of these opportunities to
win substantial prizes and enhance your campus visibility. If you have any
questions about any of the activities during the week of Homecoming, please
feel free to contact the Student Activities Office at 442-3100
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The Bank
Bar & Grill

400 3rd Avenue Montgomery
442-4000

Daily Specials:
Monday-Friday: Lunch Specials $500

Monday-Friday: Happy Hour 4-7 PM
Monday: Monday Night Football

30 cent wings during game
Tuesday: Ladies Night 8-11 PM
Wednesday: $125 Draft 8-11 PM
Thursday: Bucket Night 8-11 PM

Friday: Import Night 8-11 PM
Saturday: Man Day

Nascar & Football Specials with valid Tech ID
Must be 21 years or older after 10 PM

Visit us at 400 Third Avenue in Montgomery
or call for Take Out 442-4000

Northwestern Mutual Financial will be on campus for interviews on Friday, October 17,
in the Tech Center Ballroom.  To be considered for an interview, please go into eRecruiting
and put your name on the preselect list.  This means that your resume will be sent for
consideration for an interview.

They are looking for full-time and part-time employees.

If you need assistance putting your name on the preselect list, please stop by Career
Services, and we will be glad to help you.

Sears full-line retail stores and auto centers offer a variety of exciting positions with
flexible schedules, generous merchandise discounts and a fast-paced and fun work
environment.

Sears is currently seeking motivated individuals to fill the following positions:
• Cashier
• Consultative Sales Associates
• In-Store Marketing (merchandise presentation)
• Mechanic/Technical
• Merchandise & Customer Assist

To apply:
• Visit www.sears.com/careers
• Visit store location at 200 Quarrier Street, Charleston, WV 26301

The Bettis Lab is looking for candidates in engineering, science, and business disciplines.
Interested in undergraduate and graduate students majoring in electrical, mechanical,
chemical, computer science, physics, math, environmental health, accounting, human
resources and finance. We plan to have 30 students for the Summer of 2004.

Bettis Lab is a research and development facility operated by Bechtel Bettis, Inc. for the
Dept. of Energy. The lab is located near Pittsburgh, PA. Design, development and
operational follow of nuclear reactor power plants for propulsion of naval vessels is the
primary focus of the work being conducted. MUST BE A U.S. CITIZEN.

Internship postions are hourly paid positions with flexible beginning and ending dates.
Candidates must have completed their sophomore year and have a 3.20 gpa. For
additional information, visit www.bettis.gov.

Interested students need to submit a resume, cover letter and an unofficial copy of their
transcript to the Summer Intern Program Coordinator, Bechtel Bettis, Inc. Box 79, West
Mifflin, PA 15122 by November 1, 2003. This information may also be faxed to 412-476-
5363 or emailed to interns@bettis.gov. Candidates for interviews will be selected and
invitations to visit the lab will be issued by mid November 2003. Interviews for the Summer
of 2004 program will be conducted during the month of January 2004.

Any questions should be directed to the Chairman of the Summer Intern Committee at
1-800-296-5002 extension 5897, the Co-Chairman of the Summer Intern Committee,
ext. 5666 or the Program Coordinator at ext. 6574.

Employment
Virgo: 24th August-23rd September
RULING PLANET: Mercury. FEMININE,

EARTHKEY WORDS: Critical,
Analytical.POSITIVE TRAITS:
Discriminating, Analytical, Careful/Exact,
Modest, Tidy.NEGATIVE TRAITS:
Fussy, A warrior, Hypercritical,
Conventional.

Try to accept that you cannot always be the
best at everything. Other people have skills
and ideas that are equally as valid and
important as yours. If you remember this,
a smoother and more productive week
should be had by everyone. Those of you
that are single could start a very short, but
very passionate affair. Although, it is
unlikely to last very long, it should be very
memorable.

Leo: 24th July-23rd August
RULING PLANET: Sun. MASCULINE,

FIREKEY WORDS: Creative, Impressive,
Powerful.POSITIVE TRAITS:
Magnanimous, Generous, Creative,
Enthusiastic, A good organizer, Broad
minded, A sense of drama.NEGATIVE
TRAITS: Dogmatic, Bully, Pompous,
Snobbish, Intolerant

If relations with your lover haven’t been
perfect make the most of any opportunities
to grow closer and to rekindle the love you
both felt at the outset of the relationship.
Why not plan a romantic evening for the
two of you?

Cancer: 22nd June-23rd July
RULING PLANET: Moon. FEMININE,

WATERKEY WORDS: Protective,
Sensitive.POSITIVE TRAITS: Kind,
Sensitive, Sympathetic, Powerful
imagination, A good parent, Protective,
Cautious, Thrifty, A good home
maker.NEGATIVE TRAITS: Over-
emotional, Hyper-sensitive, Touchy,
Moody, Sharp tempered, Self pity, Untidy,

Horoscopes
Unforgiving.

You should be able to find exactly the right
balance between your social and working
life, you will not be tempted to neglect one
in favour of the other and should even find
time to make a good impression at work
on the people that you need to, to ensure
your continued success.

Gemini: 21st May-21st June
RULING PLANET: Mercury.

MASCULINE, AIRKEY WORDS:
Communicative, Adaptable,
Versatile.POSITIVE TRAITS: Adaptable,
Versatile, Logical, Spontaneous, Talkative,
Flair for languages, Always youthful in
outlook and appearance.NEGATIVE
TRAITS: Changeable, Restless, Cunning,
Superficial, A gossip.

If you have a partner, plan a romantic evening
for just the two of you at any time this
week. If as is likely, you have just met
someone new, the evening will give you
the opportunity to get to know one another
better without any outside interference. It
is possible that you are on the verge of
finding long term happiness with the
partner of your dreams!

Taurus: 21st April-21st May
RULING PLANET: Venus. FEMININE,

EARTHKEY WORDS: Possessive,
Permanent.POSITIVE TRAITS: Practical,
Reliable, Good business sense, Love of
luxury and good foods, Persistent,
Affectionate, Trustworthy.NEGATIVE
TRAITS: Possessive, Lazy, Stubborn,
Lacks flexibility, Obsessed with routine.

If you promise something that you find you
cannot complete, you may in the end make
everyone’s life worse rather than better.
However, if you are sensible and don’t over
stretch yourself, the signs are good that an
improvement to your finances could be on
the way.

continued from page 12...

From all indications, the number of employers
planning to participate in WVU Tech’s upcoming
Annual Career Day/Job Expo is going to be as
high as in previous years. To date 34 employers
have reserved display space for the first day
(Wednesday, October 15) and 33 employers have
reserved display space for the second day
(Thursday, October 16).  A different set of
employers will be attending each day.

According to Career Services Office staff,
the number of employers choosing to be
represented (65 – 75) has remained fairly
consistent for the past several years.  One
reason for this continued success has been the
number of students who participate in our
event. Year after year employers comment on
the quality of WVU Tech students – their
preparation, their work ethic and their
eagerness to go to work and get the job done.

Career Day/Job Expo
Employers remain consistent

despite tough employment market
A list of employers, along with a list of

desired academic majors in which they have
an interest, is available from the WVU Tech
Career Services Office (OM 326). This
information will be soon available on the office
web site.

The WVU Tech Career Day/Job Expo is a
time for established students to Dress for
Success and present resumes to employers in
application for Co-op, Part-Time, Internship
and Summer employment positions.  Newer
students to campus will want to use Career Day
as a time to either try to decide on or validate
an academic major choice.

All WVU Tech students are invited to come
to the Tech Center Ballroom between 10:30
a.m. and 2:30 p.m. and talk with representatives
concerning potential career and employment
opportunities.
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Kaci H. Foster
As a child of the 80s, I was reared on the movies of the

time. What was the most common? The great horror films!
Now that I’m older, I’ve been collecting some that I could

never erase from my memory. I’ve got over 70 and the
collection is always growing. Since I had nothing to put on
this page, I’ve decided to fill it with some of the movies that
students might remember, want to forget, or should watch. I
figured someone might actually read this.

I’ll start off with John Carpenter’s The Thing. Though it is
more of a sci-fi, it still qualifies in my book as “narly”,
“awesome’, and “tubular” (for those of you who weren’t born
yet, these are 80s terms). This was truly the movie that made
me a fan of Kurt Russell.

Kurt and his gang are at an Antarctic research station. The
only thing is—they’re not alone. Yeah, aliens have been
trapped in the snow there for 100,000 years. Hey, it could
happen!

The thing (no pun intended) that scared the wits out of me
was the husky scene. The alien changes into the form of it’s
victim. One of the first to go is man’s best friend. No one
seems to notice that one of the dogs has been wandering loose
all day. However, the bloodiness begins when it’s locked back
in a cage with the other dogs. These tentacle things start
shooting out of the husky and into the other canines. Even
though the men discover what’s going on, part of the creature
escapes to wreak havoc and death on the team.

It took me months to find the next movie on my list. It’s
1981’s My Bloody Valentine. Supervisors leave a mine to
attend a Valentine’s Day dance. While they are enjoying the
festivities, miners become trapped in the mines. Five of them
die, but one survives. He goes crazy and kills the supervisors
one year later. Of course, he is institutionalized and it’s fast-
forwarded to 19 years later. The blood-letting begins once
more! One by one, the residents are gruesomely murdered.
They think it’s the lone survivor, but it’s not.

I think the most memorable part of this movie was the
dryer incident. Yeah, someone is stuck in a dryer. Also, it
makes you think twice about having a “box of chocolate”.
This is a must-see because we live in a big mining state.

There isn’t a whole lot of movies about miners out there.
I have a good bit of Stephen King movies: Maximum

Overdrive, Creepshow 1, Creepshow 2, Children of the Corn,

It, Cujo, Firestarter, Carrie, Misery, Silver Bullet, and Stand
By Me. You could say that I’m a fan. I know that I’ll be adding
a lot more to my collection in the near future. I’ll talk about
two of these movies which made the biggest impact on my
little mind.

Children of the Corn came out in 1984. Though I really
wouldn’t recommend showing it to other six year-olds, I was
hooked. Linda Hamilton (Terminator) starred in this movie.
Her and her “male companion” travel through the corn fields
of Nebraska, where they get stranded. Little do they know,
the children of Gatlin have murdered all the adults in an ode
to “He who walks behind the Rows.” Nothing better to watch
in the 80s than a bunch of psychotic kids!

There’s two scenes that stick out. One is in the very
beginning, where all the adults are killed. The diner is where
most of the major death toll occurs. The other is when one of
the children tries to escape by running through the fields.
However, he gets his throat slashed before he makes it. The
next thing you know, he’s in front of Linda’s car and
“SMASH”!

The one thing bad about this movie is that it strayed from
the book. I’m not fond of happy endings (yeah, they say I’m
weird). I hate the peachy, happy-happy, love-love endings
that occur in too many shows. In the book, the stars die. In
the movie, it’s not the case.

The movie It actually came out in 1990. However, it must
be mentioned. The late, great John Ritter was in the cast,
along with Tim Curry (Rocky Horror, The Worst Witch,
Legend).  Tim’s a killer demonic clown. As a little girl, this
movie frightened me so bad that I made a fortress of dolls
around my bed to protect me from the “clown”.

The best of the movie was the first part. Children are
slaughtered and only a few kids figure out what’s going on.

They are the misfits—the stutterer, the asthmatic, the
chubby kid, etc. They combine forces, defeat the creature,
and go their separate ways.

It fast-forwards to 30 years later, when the killings begin
again. Only one of the survivors still lives in the town and he
calls upon the others to join forces once again. I have to say,
the first few hours of the film are very entertaining, but I was
always disappointed when the clown changes into a giant
spider monster.

One movie that will freak you out is The Brood. This is a

1979 classic. (As you can figure, it took me a few years before
I watched it—I’m not THAT old). One of the stars from this
movie has an uncanny likeness to Carol Anne (the late Heather
O’Rourke) of Poltergeist fame. Yeah, I have those too.

A married couple separated and the wife is sent to the
Somafree Institute, where “Psychoplasmics” is practiced. The
doctor participates in roll playing with is patients, in order to
bring out suppressed feelings.

The wife becomes his main focus and people start dying.
Two words—Little People. Little children go around killing
people (Um, see a pattern?). However, they aren’t what they
appear to be.

The most outrageous, disturbing, awesome part from the
movie is when the husband comes to the wife, while the doctor
tries to rescue the Carol Anne look-alike. You just have to
get the movie to find out what happens.

Unfortunately, I can’t cover some of the other movies that
I’d like to mention (The Fog, The Howling, Phantasm 1,
Piranha, Gnaw, the millions of sequel movies from
Halloween and Friday the 13th, etc.).  Remember, I was just
trying to fill up this space with something other than notices.
However, I will talk about one more—Dead Calm.

Dead Calm  came out in 1988. This was Nicole Kidman’s
first role. Also, it started my adolescent infatuation with Billy
Zane (The Phantom, black-haired bad guy on Titanic, Posse,
Tales From the Crypt: Demon Knight).

Nicole and her husband (played by Sam Neill) go on a
boating trip after their child dies in a car accident. While
relaxing, they float upon a sinking ship and Billy Zane comes
paddling towards them. Sam goes back to the ship to see
what happened and uncovers the gruesome details.
Meanwhile, Billy takes Nicole captive and tries to make her
his woman—if you catch my drift.

I’d say the best part of this movie deals with Billy’s
demise. Um... it involves a flare gun and his face. It’s a
definite must-see, even thought it’s more of a thriller and
less of a horror.

Okay one more, but that’s all. This is a movie that
confused me for many years. I have it somewhere around
the house, but haven’t watched it in a year or two. Rabid,
starring Marilyn Chambers. This is before the movies that
she’s better known for—the ones not suitable to talk about
in a newspaper.

Marilyn’s disfigured from a motorcycle
accident and requires some skin grafting.
However, something is very, very wrong.
The wound causes her to attack people and
well... suck their blood. I seemed to always
miss the beginning of the movie, which
may have caused some of my confusion.

I’d always start watching it at the cow
scene. She stumbles into a barn and starts
feeding on the cow’s blood.

Where’s this wound, you ask? Well,
that’s where I was always confused. I
always thought it was somewhere else, but
it was actually under her arm pit. She’d
wrap her arm around her victim and these
sucker things would come out and puncture
her meal.

She develops rabies from the cow and starts
spreading it to her prey. Then, the victims turn
into zombies. The movie is a real trip.

Well, this concludes my extremely long
article. I hope some of you enjoyed it. Don’t
worry, this isn’t a weekly column.

An Ode to Horror Flicks
(the ramblings from an editor trying to fill up a blank page)

TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

8:00 Sharat Medak Sharat Medak Sharat Medak Sharat Medak Sharat Medak

9:00 Chengmin Yang Andy Blackwood Joe Urbanski Sharat Medak

10:00 Sharat Medak Andy Blackwood Shane Artrip

11:00 Susan Barton Susan Barton Lesley Cavalier Sugantha Selvaraj Ranjith Munasinghe

12:00 Sugantha Selvaraj Fred Cavalier Sugantha Selvaraj

1:00 Shane Artrip Sugantha Selvaraj Bing Yang Sugantha Selvaraj Bing Yang

2:00 Ranjith Munasinghe Joe Urbanski Fred Cavalier Chengmin Yang

3:00 Sugantha Selvaraj

4:00

(2:30-3:30)

Math Tutorial Lab Schedule - ELAB 107
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Golden Bear Word Search
The names of some of Tech’s Athletic Department Coaches are hidden
within the letters shown. Circle the names. They can be in any direction,
and names can overlap. The solution is on page 7.

Athletic Department Coaches

Collegian Horoscopes
From www.aahoroscopes.com
Aries: 21st March-20th April
RULING PLANET: Mars. MASCULINE, FIRE
KEY WORDS: Assertive, Urgent.
POSITIVE TRAITS: Pioneering and adventurous spirit.

Enterprising, Direct, Highly energetic, Loving freedom.
NEGATIVE TRAITS: Selfish, Unsubtle, Always put

themselves first, Impulsive, Impatient, Quick tempered
Your confidence will be very apparent to everyone that you

meet, and you will find that you are able to attract people
of the opposite sex, without any effort. This will be the
case whether you are single or in a loving relationship.
Perhaps your partner should keep their eyes on you this
week!

Pisces: 20th February-20th March
RULING PLANET: Neptune. FEMININE, WATER.KEY

WORDS: Impressionable.POSITIVE TRAITS: Humble,
Compassionate, Sympathetic, Sensitive, Adaptable, Kind,
Intuitive, Receptive.NEGATIVE TRAITS: Vague,
Careless, Secretive, Easily confused, weak willed,
Indecisive.

Take care what you spend, and what you buy. You could end
the week with loads of useless items that you really don’t
want. Most people may think that it is a bit early to start
Christmas shopping, but something you buy could be saved
as a present for someone that means a lot to you.

Aquarius: 21st January-19th February
RULING PLANET: Uranus (Traditionally Saturn).

MASCULINE, AIR.KEY WORDS: Independent,

Humane.POSITIVE TRAITS: Humanitarian, Independent,
Friendly, Willing, Original, Inventive, Faithful, Loyal,
Idealistic, Intellectual.NEGATIVE TRAITS:
Unpredictable, Eccentric, Rebellious, Tactless, Perverse,
Tries too hard to be unconventional.

A financial benefit could be found in helping other people,
although not looked for there is an indication that someone
you took care of some time ago will bring you increased
wealth.

Capricorn: 22nd December-20th January
RULING PLANET: Saturn. FEMININE, EARTHKEY

WORDS: Prudent, Calculated.POSITIVE TRAITS:
Reliable, Determined, Ambitious, Careful, Prudent, Good
sense of humour, Patient.NEGATIVE TRAITS:
Pessimistic, Miserly, Conventional, Rigid outlook

You could feel particular proud of your recent achievements.
Beware if this is false pride and you are exaggerating to
yourself, about what you have done or can do. If that is the
case then you are likely to have your pride dented very
quickly.

Sagittarius: 23rd November-21st December
RULING PLANET: Jupiter. MASCULINE, FIREKEY

WORDS: Exploring, Free.POSITIVE TRAITS: Jovial,
Optimistic, Versatile, Open minded, Dependable, Sincere,
Good judgement.NEGATIVE TRAITS: Exaggerates,
tactless, careless, irresponsible, Extremist.

It is likely that someone you meet will have an enormous
affect on your future life, you could find that you are soon

making large changes to your living arrangements, and
possibly even considering a move overseas.

Scorpio: 24th October-22nd November
RULING PLANET: Pluto, (Traditionally Mars). FEMININE,

WATERKEY WORDS: Intense, Passionate.POSITIVE
TRAITS: Strong feelings and emotions, A sense of purpose,
Very imaginative, Discerning, Subtle, Persistent,
Determined.NEGATIVE TRAITS: Jealous, Resentful,
Stubborn, Obstinate, Secretive, Suspicious.

As long as you can keep your feet on the ground and listen to
your instincts, this is a week to make your dreams come
true, or at least start on the journey towards their final
completion. This seems to be most likely to be in the area
of your home life.

Libra: 24th September-23rd October
RULING PLANET: Venus. MASCULINE, AIRKEY

WORDS: Harmonious, Together.POSITIVE TRAITS:
Charming, Easy going, Romantic, Diplomatic, Idealistic,
Refined.NEGATIVE TRAITS: Indecisive, Resentful,
Changeable, Gullible, Frivolous.

If you can, try postponing any important decisions that need
your attention, to another time. You need to find ways to
ensure that you relax and slow down. If you can force
yourself to slow down you should find that you manage to
achieve far more.

...continued on page 10

G U F E O M L P G D P U R Z O H X
C J D U D B D C M H A P E M A C B
W D O J B Y R S O M B E Q S C S D
T L D K D A M L N C I M H D Q N O
V K E L B A R Y Z G F C Z P I M N
W B A N I R W E W O A T B L Y W Q
R N L L Q F A L O W B Q N Z N S H
D E L Y G M W N H A G O P K O J F
R I H B N W C O E N C U C W T J T
W G I C K W Z C R B K E C D G H J
D R N H A K D L T I Q A X L N V J
D R D D L B R E K C A L S J I J P
B B E T X S R Q K H A S G M L F V
J O M A M A A E A G G R Q B L A V
W L B T S R I B T N Y P J K A K G
K E R R I G A N L T J D G E W I V
M P X B M A P M D Q O H S S J Z B

Monz
Conley
Otterbacher
Conlin
McGowan
Williams
Bird
Kerrigan
Dydland
Wallington

We asked the Athletic Department to
supply us with a complete list of coaches,
but never heard back from them. Here are
the ones we remember:


